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Helpful hints to land
your first job

hough the job market for newly minted
college graduates has proven less than
ideal in recent years, members of the class

of 2014 entered a job market that was on the
rebound. According to the “Job Outlook 2014”
survey from the National Association of Colleges
and Employers, employers anticipated hiring
nearly 8 percent more 2014 graduates for their
domestic operations than they hired from the
class of 2013.

That’s good news for new grads, but
members of the class of 2014 should still expect
a competitive job market in which companies
can afford to be patient as they attempt to find
the best possible candidate for each opening.
Oftentimes the best candidate, especially for entry-
level positions, is the one who combines some
experience with a willingness to learn and do
whatever it takes to help a company succeed. Many
candidates boast such experience and enthusiasm,
but there are some additional steps new graduates
can take to improve their chances of landing their
first jobs out of college.

Gain some relevant experience. While college
is the best time to gain some experience that’s
relevant to your field, that does not mean you can’t
still earn an internship now that you have donned
your cap and gown and received your diploma.
Many businesses look to recent graduates to fill
their internships, as recent grads have years of
study under their belts and, because they are
no longer enrolled in classes, more flexibility
than current students. If the job market in your
chosen field is tepid, start looking for internships.
These can be a great way to start making some
professional contacts, and many people find
themselves ultimately working full-time for the
company where they first landed an internship.

Establish an online presence. Another way for
recent graduates to get noticed is to establish a
positive online presence. Something as simple as
creating a profile on the professional networking
site LinkedIn can help recent graduates get
noticed by prospective employers. Even if you have
little or no relevant professional experience, create
a profile that includes your education history,
interests, accolades or awards you earned while in
school and even a brief summary of your career
goals.

Another way to establish an online presence
is to begin a blog. The blog should not be used
as a tool to discuss your personal life, but rather
to express your thoughts on topics relevant to
the career you hope to pursue. Demonstrating
an understanding or even just a passion for the
industry can be a great way to show prospective
employers that you are looking for a career and
not just a job.

Join a professional organization. Other
options to network and improve your chances
of landing your first job can be attained by
joining a professional organization. Many such
organizations welcome new members, even
those with relatively little or even no professional
experience. Your university may even sponsor such
an organization and host regularly scheduled
forums relevant to your industry. Such forums
often feature lectures or talk sessions with already
established professionals who can provide advice
on landing a first job or internship or furnish
grads with industry contacts who might offer
similar help. Memberships in such organizations
is often free or inexpensive, so take advantage of
this opportunity if it presents itself.

Use the resources at your disposal. Many
college graduates are unaware that they have
valuable resources at their disposal that can
greatly increase their chances of securing a
job out of college. The career services office at
the university is an invaluable resource that is
plugged into the business community in its town
or city. Such an office can connect you will fellow
alumni, many of whom want to help their fellow
graduates establish their careers.A career services
office also can help new graduates fine tune their
resumes and cover letters so they have a greater
chance of landing a job.

Parents also might be a great resource in your
job hunt. Your parents may have a career’s worth
of professional contacts who might be able to
help you land a job. Don’t be hesitant to ask your
parents for help.

Getting a first job out of college is rarely easy.
But there are some strategies motivated grads can
employ to greatly increase their chances of finding
a job and starting their careers.
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Owensboro Municipal Utilities is seeking candidates
to fill the following Full time, Exempt position:

Information Technology Manager
Under the general direction of the Director of Customer
Service and Shared Services, directs the activities of
the information technology staff in a productive manner
that is responsive to the needs of organization. This
role consults with management and clients to analyze
technology needs to determine scope and priorities of
projects, while recommending potential new software,
hardware and systems applications solutions. Requires
high level of self-management, knowledge, judgment,
analytic ability and creativity, such as investigating
complex problems or situations, analyzing information
and recommending solutions.

Qualifications/Experience
• Technical or Bachelor’s degree required in disciplines

such as Computer Technology, Computer Engineering,
Computer Science, or related field of study

• 6 + years related experience and/or training, and 3+
years related management experience, or equivalent
combination of education and experience

• Technology skills required related to: database,
application systems, programming, virtual technology,
cybersecurity, networks, etc.

• Must be proficient with PowerPoint, Excel, project and
vendor management

To Apply
Applications must be received no later than Friday
January 11, 2019. All applications must be completed
online at https://omu.applicantpro.com/jobs/949504-
83025.html. Click on “Apply for this position” and follow
the directions. You should receive an email when your
application is received. If you do not have access to the
internet, you may go to the Career Center at 3108 Fairview
Drive, Owensboro, KY 42303 and complete an online
application there.

Owensboro Municipal Utilities is an Equal Opportunity
Employer. EEO/M/F/V/D

CITY OF OWENSBORO
Seeks qualified applicants for the following Public Works Full-time, Non-civil service positions:

CREW LEADER: Serves as Lead crew member. Performs general labor, equipment operation, and maintenance
to enhance stormwater drainage / street department operations. Obtains schedules and directs crews accordingly;
Works with and oversees the progress of the work assigned; Maintains work schedules and keeps daily records
of work performed; Performs inspections; Oversees contractor functions, to ensure assignments are completed
properly and safely; Evaluates needs and/or legality for street and street-sign related repairs, painting, installation,
and/or construction; Tracks inventory of materials; Performs snow and water removal; Addresses citizen complaints
and/or requests as authorized; Oversees safety of crew by inspecting equipment and ensuring such equipment is
properly maintained, and by monitoring, implementing, and enforcing safe operating procedures; Performs and/or
assists in performing supervisory-related functions to ensure that staffing requirements are met and that employees
reach/maintain satisfactory level of productivity, customer service orientation, effectiveness, and efficiency; Prepares
paperwork such as budgetary and purchasing forms/reports and safety/accident reports. Starting pay $17.53/hr.
QUALIFICATIONS (Required at time of application): High School diploma or GED or minimum 2 years experience
in road and/or stormwater work Equivalent amount of education and/or work experience is acceptable. Valid
driver’s license required. Valid CDL, Class B or higher, required within 11 months after hire.

EQUIPMENT OPERATOR: Operates aerial bucket truck, dump trucks, payloaders, backhoe, and other equipment;
Hauls dirt and sand; Renovates turf and reseeds; Performs pesticide applications; Maintains grounds by mowing,
trimming grass, edging, etc.; Maintains athletic courts and fields; Maintains Parks restrooms and other properties
and facilities. Performs snow removal; Sets up for festivals; Inspects and performs routine and preventative
maintenance on property, facilities, and equipment to ensure they are in proper condition for the public and
employees; Performs and/or assists in carpentry, electrical, plumbing, painting, welding, etc. involving grounds,
equipment, properties, and facilities. Starting pay $16.23/hr.
QUALIFICATIONS (Required at time of application): High school diploma or GED, and minimum 1 year experience
in equipment operation (e.g., laborers, etc. as long as 1 year equipment operation experience). Equivalent amount
of education and/or experience is acceptable. Valid driver’s license required. Valid CDL, Class B or higher, and KY
pesticide license required within 11 months after hire.

TO APPLY: Applications must be received no later than Friday, December 21, 2018. Visit www.owensboro.org.
Click on Employment Opportunities; click on the position and on Apply; then click Create an Account and follow
the instructions. If you have any questions or wish to confirm receipt of your application, please call Elaine Timmel,
(270) 687-8540 or toll-free (888) 616-8540 prior to application deadline.

Provided benefits include but are not limited to; health insurance, group life insurance, wellness program, and CERS
retirement through Kentucky Retirement Systems. Paid time off includes; vacation, sick time, and holidays (for
eligible employees).

The City of Owensboro is an Equal Employment Opportunity Employer. EEO/AA-M/F/V/D
ADA accommodations may be requested by calling (270) 687-8542.
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The City of Owensboro is taking applications for the following position:

POLICE OFFICER
MANDATORY EXAM SESSIONS: January 20, 2019 Physical Ability 8:00 a.m.

January 20, 2019 Written Exam 12:00 p.m. (noon)
Notices with test sites and further information will be mailed to applicants. Dress for both indoor and outdoor physical activity.

MINIMUM QUALIFICATION REQUIREMENTS:
• Be a US Citizen
• Valid driver’s license
• Must be minimum age 21 by January 20, 2019
• High school diploma or GED
• An Associate’s degree, or its equivalent, from an accredited college or university in law enforcement, social sciences,

communications, management, or other field which is job-related OR
• Two (2) years active duty military OR
• Three (3) years law enforcement experience in a full-time capacity OR
• An equivalent combination of job-related accredited college/university hours and prior law enforcement experience in

a full-time capacity OR
• Two (2) years full time experience employed in Central Dispatch at the Owensboro Police Department
• Shall not be convicted felon nor be guilty of a Class A OR 3 or more Class B misdemeanors
• Shall not have used illegal drugs within 12 months of anticipated hire date

EXCELLENT PAY AND BENEFITS: Current Base hourly rate is $18.0880/hour. If you work 2,080 hours per year, this
amounts to approximately $37,623. Provided benefits include, but are not limited to; health insurance, group life insurance,
and wellness program. Paid time off including vacation, sick time, bereavement, military leave and holidays (for eligible
employees). CERS Hazardous Duty Retirement through the Kentucky Retirement System. After completion of required
training, police officers are eligible for $4000 a year in state incentive pay; subject to change.

TO APPLY: Visit www.owensboro.org/police or www.owensboro.org and click on Employment Opportunities, then click
on the position you are interested in and follow instructions. If you have any questions or want to confirm receipt of your
application, please contact Jo Hall at 270-687-8861 before January 4, 2019.

For further details, visit www.owensboro.org/police
Click on Employment Opportunities, then click on
“Becoming a Police Officer”

DEADLINE TO APPLY FOR THIS TEST SESSION
January 4, 2019

The City of Owensboro is an Equal Employment Opportunity Employer – EEO/AA – M/F/V/D
ADA accommodations may be requested by calling 270-687-8542.

Full-Time Handyman/
Maintenance Needed.

Must be Honest, Dependable &
Able to Pass Drug Test. Must be self
efficient in all areas of maintenance

and home repair.
Apply in person at 2906 W. 2nd St.

Owensboro, KY.

3 Temporary Farm
Workers Needed.

Glenn Brothers Farms LLC
- Owensboro, KY.

Perform all duties of Tobacco,
Forage, & Row Crop Production;
including, but not limited to soil
preparation, planting, spraying,

harvesting, storing; other
alternative work. Employment
Dates: 02/15/2019 - 12/15/2019.

$11.19/hr. Bonuses may be
given. Worker guaranteed 3/4 of
contract hours. Tools provided at
no cost. Free housing provided
to non-commuting workers.
Transportation & subsistence

reimbursed when 50% of contract
is met. Random drug/alcohol
testing & criminal background

checks after hire.
Apply for this job at the State

Workforce Agency at
502-564-7456 and reference

job order 929103231.

MEDICATION AIDE
 POSITIONS AVAILABLE

Paid Shift Differential

 Apply in person Davco Rest Home
 2526 West 10th Street
 Owensboro, Ky. 42301

Perry County Animal
Hospital is hiring

full time registered
 veterinary technician.

If interested please send
resume to pcah@psci.net
or mail to 9050 Old State

Road 237 Tell City,
Indiana 47586.
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PURCHASE OF THREE (3) LEAF VACUUMS
BID# 4126

The City of Owensboro is seeking a reputable vendor to supply three (3) Leaf
Vacuums. Specifications for the above are on file and may be downloaded
from the City’s vendor registry website at www.owensboro.org or obtained
from Kalyn Fox, Purchasing Agent, City Hall, 101 E 4th Street, Owensboro, KY.
42303. Telephone (270) 687-8431. Email: foxka@owensboro.org. Proposals
must be delivered to the City’s Purchasing Agent on or before 10:00 a.m. pre-
vailing local time Tuesday, January 15, 2018.

The City of Owensboro reserves the right to reject any and all bids and to
waive any irregularities in said bids.

Kalyn Fox
Purchasing Agent

0856 Sport Utility 
Vehicles

JEEP CHEROKEE TRAIL HAWK '15
4x4, FULLY LOADED, V6. 3.2,

Leather, Pano Moon Roof,
Brand New Tires, Navigation,
Remote Start, Heated Seats,
80,200 miles,  EXTRA NICE!
$19,995   270-316-4831

0860 Vans for Sale

GOT AN OLDER CAR, VAN OR SUV?
Do the humane thing.
Donate it to the Humane Society.
Call 1-855-443-0865

0864 Trucks for Sale

miAutoMover.com

'15 Toyota Tacoma Access Cab 35.5K
Mi, Lear Topper, Toyota 100K Power

train warranty $19995 270-903-9900

0868 Cars for Sale

miAutoMover.com
2009 Toyota Scion Xb

Hatchback, Re-Built Manual
Transmission, FWD, 168,700
Miles, 22 MPG in City/28 MPG

on HWY. $4,500 509-552-6238

Find Your Dream Car in the Classi�eds!

0868 Cars for Sale

2015 Jeep Wrangler Unlimited Saha-
ra, 18K Miles, Red w/ Black Interior,
3.6 L V6, $31,000 270-302-0535

 AUTO MOVER  SPECIAL!

$24.95
1 PHOTO / 3 LINES / 28 DAYS

Private Party Only
Call a Customer Service Rep for
details or to schedule your ad!

270-926-0123

0868 Cars for Sale

DONATE YOUR CAR FOR BREAST
CANCER! Help United Breast Cancer
Foundation education, prevention, &
support programs. FAST FREE PICKUP
- 24 HR RESPONSE -
TAX DEDUCTION 1-877-624-2030

DONATE YOUR CAR, TRUCK OR BOAT
TO HERITAGE FOR THE BLIND. Free 3
Day Vacation, Tax Deductible, Free
Towing, All Paperwork Taken Care Of.
CALL 1-866-713-1593

Pontiac G5 2007 74,000, rebuilt
title, new tires, great cond. $4,500.

270-485-0761

LEGALS

0955 Legals

0955 Legals

Store It All, Located at
2946 Fairview Dr.

& 3162 Alvey Park Dr W.,
Hereby gives notice that on

Saturday, December 22, 2018
at 1:00pm will sell the contents

of the following units at a
private sale for cash only:

4026 – Tony Maxberry
R10 – Tamara Head

Not open to the Public
No Phone Call Please CONSIDER IT

SOLD
926-0123

800-633-2008
miclassifieds.com

Something
Missing?

Let us help 
you find it!


